
 

  

 

  

 

Key points at a glance 

  

On 8 July 2020, in an unprecedented Summer Statement, The Chancellor announced a 

raft of measures aimed at supporting the UK’s economic recovery from the impact of the 

coronavirus pandemic. 

 

The Chancellor set out a three point plan to ‘protect’, ‘support’ and ‘create’ jobs, which 

included significant, if temporary, changes to VAT and stamp duty land tax (SDLT), as well 

as the creation of a Job Retention Bonus Scheme. We have summarised below the key 

measures announced: 
 

 

 

Job Retention Bonus 

There will be a one-off payment of £1,000 to employers that have used the Coronavirus 

Job Retention Scheme (CJRS) for each furloughed employee who remains continuously 
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employed until 31 January 2021. The bonus will provide additional support to retain 

employees. 

To be eligible, employees will need to:  

 Earn at least £520 per month (above the Lower Earnings Limit) on average for 

November, December and January. 

 Have been furloughed by Employers at any point and legitimately claimed for under 

the Coronavirus Job Retention Scheme. 

 Have been continuously employed by Employers up until at least 31 January 2021. 

Employers will be able to claim the bonus from February 2021 once accurate RTI data to 

31 January has been received. More information about this scheme will be available by 31 

July and full guidance will be published in the Autumn. 

 

VAT Reduction Hospitality 

From 13 July until 12 January 2021, the UK government will cut VAT from 20% to 5% on 

any eat-in or hot takeaway food and drinks from restaurants, cafes and pubs, excluding 

alcohol. This VAT reduction also applies to all holiday accommodation in hotels, B&Bs, 

campsites and caravan sites, as well as attractions like cinemas, theme parks and zoos. 

 

Eat Out to Help Out Scheme 

During August, diners can get 50% off Monday to Wednesday on meals and non-alcoholic 

drinks, up to £10 per person, when eating at participating restaurants, bars, cafes and 

other establishments that have registered. Businesses will be able to register through a 

website launching on Monday 13 July 2020. Businesses can claim money back to have 

money in their bank accounts within five working days.  
 

 

 

Kick Start Scheme 

£2bn Kick Start Scheme will subsidise six-month work placements for people on Universal 

Credit aged between 16 and 24, who are at risk of long-term unemployment. 

 

The Kick Start Scheme will directly pay employers to create new jobs for any 16 to 24-

year-old at risk of long-term unemployment. The jobs must be new, additional jobs, with a 

minimum of 25 hours per week with staff paid at least the National Minimum Wage. If 

employers meet these conditions, the Government will pay young people’s wages for six 

months, plus an amount to cover overheads. 



 

 

Employers can apply from August, and the Kick start workers are expected to be in their 

new jobs this Autumn. The funding will cover Employers National Insurance and minimum 

pension payments. There is no detail yet on how employers can identify those individuals 

when taking on people for work placements, but this may come via the increased 

investment in job center staff. 

 

Trainee Incentive Scheme 

The government will provide an additional £111 million this year for traineeships in England 

in order to fund work placements and training for 16-24 year old. This funding is intended 

to triple participation in traineeships. The government will fund employers who provide 

trainees with work experience, at a rate of £1,000 per trainee. The government will improve 

provision and expand eligibility for traineeships to those with Level 3 qualifications and 

below, to ensure that more young people have access to high quality training. 

 

Apprenticeship Bonuses 

The government will introduce a new payment of £2,000 to employers in England for each 

new apprentice they hire aged under 25, and a £1,500 payment for each new apprentice 

they hire aged 25 and over, from 1st August 2020 to 31st January 2021. These payments 

will be in addition to the existing £1,000 payment the government already provides for new 

16-18-year-old apprentices, and those aged under 25 with an Education, Health and Care 

Plan where that applies. 
 

 

 

Stamp Duty 

With immediate effect until 31 March 2021, the Stamp Duty Land Tax (SDLT) threshold in 

England and Northern Ireland (up to which no SDLT is paid on the purchase of a main 

home) will increase from £125,000 to £500,000. 

 

For the next six months Stamp Duty will be charged like this: 

   

Property value 
Stamp duty payable on the portion of the price 

for first-time buyers and home movers 

Up to £500,000 Zero 



£500,001 to £925,000 5% 

£925,001 to £1.5m 10% 

Over £1.5m 12% 

  

People buying second homes and buy-to-let properties will pay as before an extra 3% on 

each tier. 

 

Green Investment 

As previously announced, the government will provide £3bn for decarbonising housing and 

public buildings. The Green Homes Grant will see the government pay at least two-thirds 

of the cost of energy-saving home improvements, such as new insulation, to the tune of up 

to £5,000 per household and up to £10,000 for poorer families. 

 

More to Come 

Many businesses will look at the announcements and see little for themselves. A number 

of sectors already severely impacted such as aviation did not see any measures for them 

while others such as gyms, pools and beauty salons, remain shut, with no certainty on 

when they might re-open or how they will recover. Furthermore, there are many taxpayers 

such as self-employed earning in excess of £50,000 per annum and directors of owner 

managed businesses who remunerate themselves mostly through dividends that have not 

received much financial support to date. 

 

Those who will benefit from the measures announced in the Summer statement will also 

have questions over the implementation of new schemes and payments. Details are 

expected in the coming days, but what is clear is that this is just the beginning, and that 

government will need to intervene further. 

 

While the measures continue to be supportive and broadly welcomed, there is growing 

concern on how all those interventions will be paid for. We can expect a significant budget 

and spending review in the Autumn and beyond. 

 

How can we help? 

Please contact us if you need any support or guidance and as usual we will endeavour to 

help.  

 

Kind regards, 



 

Cansdales Chartered Accountants  
 

 

Disclaimer: While care has been taken to ensure the accuracy of the contents of this e-mail, no responsibility for loss 
occasioned to any person acting or refraining from action as a result of any statement in it can be accepted by the authors. 
Readers should take specialist advice before entering any specific transactions.  
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